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{2 3 B R ATH A A B - B T BAR BRI ST E S
hEMF WM IS AN EET AL S hER R LS REHES A
WEGE R RT EEAEH TR EER ARG - HE
ERNEETRA DR AR TEABRSHANEE  ERATYS Y
BRI R R BN ERE LRSI FENRE - BB AR
RRofE TR 2 B ABOEEME » WRE AN A GREMH -8
BREANNFEANHE BT EHANRGEZI - BREFNE
(visions) &£ —FHEHE > FHTEBREHFENR BT Lo EEH
M E A RSB L b2 B RE YRR E R AR
HAEERAROAE  ELREALBRRETE HHHSW 4 2450 A
AYRERE T BRI ERARAFIRBEA L GERAES 20 HAE
EEREHALRERRYENE G AR EGEMAEL b ASE
KRBT AT - BRFFEREHFRANAEH T ENE—RY -

152005 10 5 21 5 » P ABER TS T SR MRS R T
B -
© EE
L

® EE
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WARBEHALENZARNEE - B BER I EAEEWEN - %
FREL REHEREZABEREZLAH LN ESCHEN T H - kAL
i EEe s BEREAEERRMELEERFECR S B MEEE
SUR - SABFFLRS  HRETE  VHA-BHBERESERT
PRLBEZEWNBEERAHT 20 -

g Eddy (1993) F Murphy (1997) #t% 21 #4809 K& w R HEE
FIEE - MR EERARAR  ROAEHEHRE L BEARE R
PR PR AR ERMENREEA A AR EEEHE
(leading) i 7 M & BB ERZ—EFRFOAEEREZN A
2o RTREREARHFNEN ) EHRAZHNRILT - WLAHF
8 7 2 B K2 AH R A (Education Leadership ) » % B & K& & 5 oL
(Richard C. Levin) EfRE MBI F M # 2MA0 R TR THE2
(k0 ( Yale Center for Globalization ) » 72 2004 4 8 A % v H K 2 4% &
A AHE A B A A AE (Advanced University Leadership Program ) #
DA ] RAENENRENLCTFLEREFTEANIMEE R He - 0
FH A% (Education Leadership ) ¢ 2R 47 3 4 AR B ¥ R A K im0y 3

N> BEBHAWAREER

M8 2 4 Shoemaker (1998) BB R » B EF WAL HMWAETH
NEABHE - R Eat AEHE  (changing) - 5k 8, (challenging) L& 3
(managing} a7 - —ERE SR TEISRAFTEGWGEE - £ —EF
A a8 BRI RS E - LAMSN B E B AT R
oo B BT E R WEF (consequences ) LL5E ik — B A A 31 B R
# (decision-making ) » % 7 #% 55 {8 & Y 89 7 & (quality activities ) » 15 4
% 715 5T 14 T ok (assessing needs ) ~ &-37 & (planning ) ~ 217 44 &4 &
( marketing / promoting ) ~ 2 %47 (implementing ) ~ =3 1& (evaluating ) -
F# % (reporting) ~ i ir B % (projecting) ~ 7% & i ¥ & (budgeting ) -
Shoemaker (1998) #7{F Lot o948 /74 & =20 F 00 R % & (£ (missions )
H Bl ---# 2 (teaching) FEF (service) #F4C (research) » T L & B4y 44
( marketing ) #3% #% ( communication ) ( &% ) =R Ex E F Wtk 4
(factors)» 1M A EHNESH L WHF L E L HARFTE4E0R

P E - EE (KBRS SRR ) (O REE B ) (Bt
BT AR nE sCEARRSE L » 2005 £R)
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i Cresistance ) » [ 4 R ASWAH EH R B EEEI g DR RN HE R
#| %5 (turfand advantages )  ( Shafritz & Ott, 2001 ) » 7 458 5 5h 478 &
AXFENRAZRAGFZENER - — 4 - ABNHAEH LR 5
fade /18 JF (sources of power ) : 40 #8 & (reward power ) ~ &% ( coercive
power ) ~ 4 (legitimate power ) ~ % (reference power ) ~ B % (expert
power ) - g £ F u] DL AR B F 9y % 2 K 8% (management strategy ) i
H# %7 (influence) - {5 77§ (power) w7 » Ji 720 0y & 48 5 B A
WMAE Bt BRI F AR EEL N E  WEARELBLE TR - A
ERBNANE  —EREREOE—HEATRIALEEENELEEE
oA e B AR 7y 25 & A — 2B (consensus) $ATHLAR - RLAGEH A
SRR

HAMER WA - TR RUETE - BusdEde b Lagih
fi  MEEHAE 2% - BENINERBEER > E—EXRAEMATIN
R EEE AN LEEERBEA - MERTHAETE®E S - BN
B R EMOHmAN NN MEERIFE > — BB AmAf £
ERECEANGEEZ FARBTEFEARREAEGT TRERMRN A
£ (powers) #} > M PIAER S ~ F3E Fwr e HE T RE A AT A SNH
HrWRIGEFTER WA R ER KSR ENN AR K
AN TEABRASEMB LN IRAEE MWHELNSPREAERAT NS
HER FARaEASEEEINNAEPENL NSRRI - ERH
HMOBIWMAE —KBE TTHHE-_EEEeNEEEY  BHELF
BB AEENBIAER Y REREERYNERETR -

1. BB R

E—HREABNHFRERT "IN EEEHE AL AHNE
Koo THRERNERER T SRET L RAEEHF N RBEEZ DA AR
ERAARENEEN EMERLEe  Fib BERNHFTELERT L
HEEHREEBNH e P EREEN S BB  FEE O ETE NN
BoBRENBRAXREA®SECEMR A ERASHME  ATERLA
DR AR b E&F AR - M2 8H & H S (open systems
organization) - EF AL AL B E K - B Y E (management) & — L
HEFASEFNMS . WHEA R AEHFE (creating) 23] 4 (leading )
TR B LA R EEA (followers ) » W7 M 0T A2
W BEEE > LS LA AR » ik 2% AW (loser) » A
AR 7 R0 £ R R H g A (followers ) > 2 B/ £ b B [F& 1Y
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HHRIEFTAEREAEFEZREAE - thbA BlLiE (facilitator ) ~ 5T
# (designer) ~ Hi## (servant) ~ § {5 (74 (self-believer) ~ B T
(gardener ) - 4H B A2 — B LA A RO EE - FERWR R LY
REBLITBMERFTHERR  EHE AN LT EAERM A
AR —AREREWAHE?EFEAE -HFE -BBEEEZEW - UT
AR R A 5 -

(A) B8 #2 (Trait Approach)

FENB S —BATUEE R0 F 2RO T FEALTHFNREE
Foo BEEMA L ERE R By &l HLSE S S EUA R R
ABEABRNEE  EEZPHAEAENE T S80S REENTHE
EoMEBERELERE  ERETEN M8 EEE 1927 $ET-K
M wh 0 S A (leadership) —H i ES A —BHEELHFPRBEER
Biae s - M EAHEBR - SMAeF FHWHAHEAMETHEE - #
(ability ) 48 77 (power) ZALAE 74 B P B &5 0 A4 E o (Rost
1993 ) » —H Z| 1940 {8 » R KE —EME — 0 aE (traits) SEHA &
% (personal qualities ) &4 &4 Fr X4 A - BRA =7 008 E
B ARNEE PoEE - ME Pl TREXIBENEE X
/AR (2) 87 s Bl R ~ ER O S (3) AR
& 5 fH4n gz ( Wallace, Sweatt, Acker-Hocevar 1999 ) | = F 008 75—
A E| 1980 4 - Locke fufh gy [ (1991) # % s th iy B4 #IK -
EEE LRSS Pl AR NRH I HEXEERES AT
FEMAGE  BAOFTEEMELBAWNEY  AEEEERERAN  WT A
BREFN - BETH WHEEEFZRBEMAANSE Dkt S FREE

(followers ) ] &5 -

EENAERER AT RS MR EEB T EEREE LA - 3
KA Z W e RATETZ - BELRIEL = EE a2 510 AdH
S B 7R AR AR B R R o AR B At A o T A RS A
TR A EE S G RFRNEEAJR RS B fma - LAY
mEEHEAE S HECHERAE MM ARz AFHRELR
WE A E R BB

(B) A58 8 (Style Approach)
1940 S AR BHEOAEERNELARENHAEL BB MMAL
GG LN E (T R RRRGAABEE PSR AR &
S WM S R B Stogdill & E 2 45 A4 (leadership ) - & —E
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TE LR B AL T R AT % 07 B AL (processes )0 B AE 3 7 B R 5 ek
EuEAR A SRR EMNEARS T R - AR R HE
& EAT e AR AR A R B AR ) - TN R R AR
Aoy R REEREFLEE TR ORGSR ETEY TERE - BB wa iz
By BABAREES FF o R EARE T REER - BT A
it 2 A~ R R EE - BN R IR SR - WY F R
BAREFTHFER  HERBEANNEEARNEZEREL - L0FH
A g — WA S HE -

(C) # % 4 HE (Contingency Approach )

1960 F R - RN ERETEEB R OE LR TEERNELE
HEHANEEZREAROT S BHEESAAREAREBERNEZR
Bt SR AR E R o A RS iR B H
HEENRETE R AEE MR REREN  EEARENER
FREBETDAAR AR EENERTAE 1980 FRN L RAEH
HWHEN EE L —RBFEAMSTEHENT L A EEEWITARE
AR AR A EE R E T & (directing) #51F (coordinating )
RTINS e EEMN A EHAERAERSEEENEN - &
FH g - M F (manipulate ) ~ 2% (interpret ) ~ B ( negotiate )
B IR R R - Mo R ECAR (policy) » EHEaE R & HIEIG R -
KREEFEEFEAGAER B0~ B HE - BEFEENASHES  HME
WA B RARA  EEOPFREEE N EMR (Reagan) #4 ~ & By
7 B 5K (Gorbachev) #0H K 3B 0 B 41 % 2 # (Thatcher) £ A -+ it 1]
Frfsima ARG L —FRRE M ASZRAEF SRAFRIUIITE R

& o

(D) #4EEHEHmEE (New Leadership Theories )

MAREHEmEE 1980 FREsRM L TEER SEEREE M
BELABTFHRLERN 2 ~RE - BURROAEE - URESNERE
(management ) - 5 % B Burns (1978) fri& i » B AW S &M 2 —H#
% 4y 38 4% (transformational process ) » 5 & — 0 A i35 £ A H w4H ¥ 2 M
RIEBZNRG RETHRALORPINTGWEREERFHNTN - &
o8 % A A% (Transformational Leadership ) -

2. HEAEA
FEoH RER B R REE B E A 0T AR B A oy AL AR s —
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18 2% Z 0748 % # (manager of meaning ) - Pleffer (1981) @ AE 2 —E%
AT A 818 4% (process as symbolic action ) + 483 38 5E 52 [F 4% 41 4% 00148 4
WF EEAANTHEEN - EREERWEE  EEREFT - HAE
%A (effective leaders ) #E # RKR FHANT A~ AERS-TE
FrBRHed b ERNEE By T 0% 9974 (a shared mental
model ) » EAEL LN EHAAFFEAR 8% A4 E (transformational
leadership ) ~ % 77 7,48 % ( charismatic leadership ) ~ JfH & = 4H% (visionary
leadership ) ~ 7% 3 3,483 ( emergent leadership ) -

b g EAEEA T A BT WA EBRE R
ERAEMFENR LR AR ITEBENHE  GFFEZHEE
B O(TRERSM ) A THEREEFERAESE i 2 AHEE

(BARERMN) - Z THMAW 214 BRI E - FAELSTRLEH
RRAESA A ELEMEEEGNEARTEERT LN T, B
o REE B 5 ERAUREES - BEETREANEEL
F1MEEERLERBEE S5 HE -

JU > KB 35t 3 B

WHERI WS - WEBE AR  $88 80 & oy g M8 oy
B AMENERAET e AU S TH WA T TR ENE
A BEE—FEA-RRERATHFE St EENE > EERE R LANR
FEEHASE 2 - B4 Raphael Wilkins (2002) 3 - —EE M EE Hx
MM AEEER ORI EhRMEERETF - —URKETRRRE - H
BREWERTFY T REF XA EE2REFRFEFREE - #3000 A
Al w5 B gy R A E X 2 E 4 B (professional learning communities )
FEIL R 0 R A B R (ownership ) - 1 3 R 22 51 JF 2 6748 15 H 99 (moral
purposes )~ Z 7 £ 711, ( diversity )~ & /£ ( collaboration )~ £( & ( innovation ) ~
44 2% (networks ) F B B fE 4095 F 4 (middle-tiers & coherence ) HE |
A RA KRR E b ik sk Rk P £ onAb s EAERE & 1F
AE A My ARAFAFNEEALHNE T WA & (leaming
organization ) - Armi A RGOy Aol e VB E A HOR EHE - AR E AL
HEEELEE b ERGARMERETE  REPDABSZR S EEAL S
HEETEEE - B E RS BAeiRE RS - AW ANE S8
HBo Rk ERAFEBFNITHFCERE L e ERERAB AN
J F (Senge 1990) : Wallace % &4 (1999) sf—EEE BASFEHE
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WA EH ~ A& (stewards) - AR KR AR B ERE £
EHAHES (GREREHEA?) - Plefler (1978) A2 R0 i R B W B
EIEA SRS - B RAERINENRE - S EF R KT
ERLEEZN RS  —EHARNEBNERNELRERAEES TR
AL 3% (human-environment) T %) g &8 & F -

BMANBEEIAEREE - ARTH - SHREAFER-LIE
AR A B Ak (2005) BhERu B AH — AT mEE F BT
SRR ENER AN ARITNEEREREEE RS
B BB AERAMNNBEIES  BAERSERBFTERRALE
H A R o DU AEACE (liberal arts ) A8 27 s @40 H £ 88 b 47
ZEE AT RWMERNSA > pRESERBFNALEL L il
fh e KT MR B - T8RS R BN T EET BN
ALBEEEE FEEMT UL SRE - B/ Rt a5 Sl
MR L 2 LeyE s

BORGEAR B - AH - Hi A EHEREMERE  B-BREN
PrEOCESMATEERNNEE - B —EERETREHENERES
EREEMAR-—RAE TR T o REEREFREAN  FEHF
WMmE - FAMEGEARBRERZ—HEEREN -

T~ HEHEREHU

Fit A7 B 46 vk L R A 0 R (B R AR B B & (effective leader ) K 34
A7 0 4R35 #F Pearkin-Gough (2002) mieidk - 2R T ERREELT &
L MTF L EEHMEARTNRRERANREEEESELS -ME
EZME bt S8 P E RS - lbsik - fra A EF WL ARLH
FEEFWRHE R UG EREENEE (visionary leader ) »
1% 1 0 4 (facilitative leader ) ~ {7 # 09 48 ¥ ( ethical leader ) » 1L 4% [7] £
HE— R ABNE > FHREBNERREN "2 F ) WM &
B A Oy B Bk R PT DARH R AR R By -

Alexander Austin F1 Helen Austin (2000) @A F R L EME B
F, 7 8 (self-understanding ) ~ g8 ¥4 3% (listening ) ~ A 37 (skills ) ~ £ [F
.0 (empathy ) ~ S % Chonesty ) ~ L& (integrity) K H 4 /7 —#2 & 1F
AF o A AR B R A S G (leadership ) JB 27 R AR B R S — AR B o 19 0
B HAEREEEY - WA W ARSRE RS AREE LB E T
(1 ab R AL > i Daft fu Lengel (1998) 3 A5 NEHE WA T (LM AF
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SR S
1. Mindfulness : &% 7 BF 7 ~ WAL E ~ BARALH -
2. Vision * R E TIFERH ) L EE R B HTEE -
3. Heart: XA BH CHETEERIMIEL AN TFEENET -
4. Communication : B E RIEEG G RRATENEA - HHE -
EEZEMA -
5.Courage : @B N EF ~ MELHR - BRYEE -
6. Integrity * S0 E ~ F1F ~ RAE A A ~ Helr T4 AR -
WRE—SELSFESWELE —ELEEFNHEERY - — L
B A B ERNEEGEYE -
1. % B E8 s - B35 R & 1587 (collaboration ) ~ 4% § #) ( shared
purpose ) ~ M & & B 1~ —# & (disagreement with respect ) ~ 37 # &
18 A ¥ dt H Bl %€ 7 BT & Bt ( each individual has significant
contribution for group efforts ) ~ % i &4 1F 202 B B IR F (serve
as a collaborative learning environment ) -
25 AMNEESF RH - LB EHF B DT EEEN DR
( self-knowledge ) ~ % {Z ¥ & £ 7 £ 3% (authenticity/integrity ) ~ —
a2 s B AHE ((commitment ) ~ 8 FEE T A 4R A
( empathy/understanding of others ) ~ L& 75 B By 4nws ~ AT R E XK
¢ /7 ( competence ) °
EAAMARTEgT R AR  AENEEN  ARHFE Y
TEH - HEFENFEAMRAE  (decision-making ) - 4 L5 £ (mutual
trust) RO AGE - HEEF -HALMESALENEE  SENEEME
DA 208 RaE R - I LR EEAR 18 R AR B » P LU R — S04 38 U8 30 0y
b AEGHORELHDUEAOREZ REARREENEERIRAR
PR BT B 7 S R B E Ry R R % A4 (transformative
leadership ) # 3 » B & 2 W B A B U T HOEH 2 - FFUUIT A 005 R E
EREAE KRR AR R E S AR RS R AR AR TR R
MM ESEHEERAEAEHE S F 5 Z leader - adviser ~ designer ~ mentor
coacher ~ steward ~ gardener ~ participator ~ scholar ~ researcher » £ & 7~ &
warrior ©
A B8 A BT AR Oy AR A AR Bl BB - Y DA B AR AR P — i B E|
WiR A LRl g A AR AR B EH (service-learning ) #7225 4L H
ARAMNBN G - FRAMRAE T R EATH BRI EE
R XA L AR AL EREGE TS AR AEEEHE B
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( Student-Leadership Camp ) » 4% fiv 58 2 AL 08 A G 77 B2 AF R - RIEr [ 2%
POt ETARE - R DLE O E R B R B R AT R B AT E R
BREBELZOLER ARG RALECHELERE - i ETRAE
R REEN T > B ARENHEE S - RE AR KT 5 R

Eo4TEELE-
T K

Har e 8a e mBbts R 28 REHTEAMN L
ERE ARAZBEHRRET WG ZEE  BENRNRNEREFOH
M HRREBHERI AR BPRARREESE  RROREEEER
TETE M A Ay Ul H SR B TSR~ BE
BHE-FRIANERLY ARAERAGENAFRE - TEEARE
BEAVEARKHT A 2 00T HMA—EEEF oS BE - "
AHE AR BHERREENZFHAAMETRIBRNRERG
& BB W E B 0 R B B U M e AR
EREHERN L LEHRRERK - s EERE L b TR E S
BAAH2AFAENRFRN - R DT EERE LRES -

PN TRk

27 Koch (2004 )38 R £#H19 % 7| F #7304 % Servant Leadership )
A RBHE R BB HEEEE - Hilh S22 e E
R-FHANEAREREA AR SHBERREREL AR REE - X
FoEBERAFIRE  BIRREENMAMNERSR X -BE BRI
HFARERRERES R EREL - ALERNRE 2R NES RE
FA B c RN E A D TR MRS —EER RN REE
ARG P BREEN  NHNRHELERE R AN EEA L
Mo FRFRE - B AEF - WEEBATH C FE  WRE THI R E R
(1) SRR AMET HAEUEREAR K KRk~ £ > 538
W AFE - MANENETRAB  TAEELEFELTE
XRE A BEVEMMEARERE  RERIEZHEHE
MBER - BEEELE —EEYHFRNEMEBER  RUERENE
FERME AL CBFEAL WA RETHERER S > W2 M

PR
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(2) mWARRBEMW BRI £30% - BE A Gl e nt
BEZPTaf8 - bt WAL - BUEBHEES MO ew A BT
REEG W B RSN RS -

(3) m#BEMMEEL Gt - RABGE & - B s m g - )
WEATEY G BREERENEERAE PSR ERBEE - —
BB A H4EE  (Participate Leadership) - B: 5 A HL K B S 84 fo
BEEEERLNEERER LR BRI ANEERECT -
BRI A mE LR EEENTE  EEREAD B RERA
ERE— -

(4) AR EA LY (mentoring) TH P BEEH LY ~ £
M~ B E o HTTE R DR —EaEads o TEEMN
TR - RERFNES LT  RWELEE - ZHHER -
RAT % BRWEF I Re KEET -

(5) M L% 4T 248 ( The Elite Leadership Program ) : F| | 245 4%
B2 AHFES 4BTE - -HeR  EHE - 2AHF RO
BFRE - FHLE HERZER ETEERAZHEALET -
HFTRE MBEANMEBEREASL  TRAEARABERKETZ
=E

W4 FI0ATRKE O BEF 28 - HHEHNLY 95 FE RHG
FREFZHERHREENE  HFY 95 FERBHEFERF =0 K
FomptAmERERE R RABERREE S mEAEwT

(1) HREBERMZGE - WHERAG AR LERGERE RELAFHR
ZRGE  EEEN R IR RRET S R -

(2) #RBEE-RAERBRRA  SEHEERA AT -

(3) W et B H Bk LR & - oFIRE L ST BT B AR IR A5 B b ] B0
e B A

(4) B AEREAGFREG  BEMRTERASTEIRA -

(5) By KREFELT - R GFHFHE -

BEEMEHARRTUEERRNEH - EE —HHERENEEHE
WERLQUERWER - - BREMEHE - EHFTH T RER
WER . EMEAEE N HEHSIE (ethical decision-making) ; # - Susan
McLester (2004) 3% S HHUHEERFEMARZUAT S DF By
A% 75 (Today’s leaders must also possess more practical leadership skills
than ever before ) VL ¥ 23 (b ok 5K -
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BHEFH

hFECRER A AuEHE RER ) L v Bl g il B - 2005
ﬁ a

FRE T EA RS RE SR TR s R %0 20055 10 A 21 7 -
B RERAE S

wRE - FBF O (REBEHEHERWEAS) (T —HEREHF Y
FhE) - odi B g RBERE M L > 2005 F -

REH A (RBERAE- T —HEZERFRBEFNAE) (- —H &L
REFHWHMEE ) &b B @ R8T R WA F 4 - 2005
4

g A TRBmE) od @ EHN 8 2001 £ -

PR (2R BT RETREAF) (=T —HERERANY
BZ) cdi BB RERZ LS ARG - 2005 F -

A (SR BERERZFNHEZERLER) (-2 EREHFTH
FhB) o oAl Bl a8 R R T SUHIR A L 0 2005 4F -

HERE (T HERERFWHREL) el BreB REREYL
TR 92 2+ 2005 4 -

FRE (T —HEREHFWHE) 6l Bre @ KERn Y
#HAE L - 2005 £ -

RER (Z+—HEREZFNHRARE) (T —HERAEHFTWHL
) &b Bl & KB R SCHAR R g - 2005 5

FRE (B EFATER ) Gl REZ S L AE > 2004 F -

FlhiE (- EHERERHES) (ST - RERERH
) &b Bl &8 KB R SCHER R F.0 - 2005 4 -

HEE (BEBREFHERL AERERRZLE S (T
REZHWHRE) - 6 B e@RAE R E LR T - 2005
f}{ o

B oA {EWAL) &4k m KRB EA - 1997 4 -

Astin, A. W. & astin, H. 8. “Leadership reconsidered: Engaging higher
education in social change,” Kellogg Foundation, Battle Creek, MI. 2000.

Burns, J.M. Leadership. NY: Harper & Row. 1978.

Daft, R.L. & Lengel, R.H. Fusion Leadership. SF: Berrett-Koehler Publishers,



BEATE BHMCAROA BRIV EFIRY — iR EBAMLH AT 169

Inc. 1998.

Eddy, J1.P. “Higher education perspectives for leaders,” Edina. MN: Burgess
International Publishers.1993.

Koch, C. “Servant leadership,” America, 7/5/2004, Vol. 191 Issue 1, p17-20.

Locke, E.A. & assocates. The essence of Leadershiop: the Four Keys to
Leading Successfully. NY: Lexington. 1991.

Lovett, C.M., Mundhenk, R.T., Shulock, N., Reed, C.B., Rust, Jr, E.B., Layzell,
T.D., Burke, I1.C. & Christ, C.T. “How can colleges prove they’re doing
their jobs?” Chronicle of Higher education. Vol. 51 Issue 2, pB6. 2004.

McLester, S. “Does smart leadership look like?” Technology & Learning.
June Vol. 24, Issue 11. 2004.

Montez, J. Developing an instrument to assess higher Education leadership.
The Annual Meeting of the American Educational Research Association,
Chicago, IL april 21-25, 2003.

Murphy, $.D. “21* century leadership practices needed for higher education,”
Academic Search Premier. Spring, Vol. 117, Issue 3. 1997.

Perkins-Geough, D. “Bevond instructional leadership,” Academic search
Premier. May. Vol. 59. Issue 8

Pfeffer, J. “Management as symbolic action: The creation and maintenance of
organizational paradigms,” Research in Organizational Behavior, 3. 1-52.
1981.

Rost, J.C. “Leadership for the Twenty-First Century,” Westport, CT: Praeger.
1993.

Senge, D.A. The Fifth Discipline: The Art and Practice of the Learning
Organization. NY: Doubleday. 1990.

Shafritz, J.M., & Ott, J. S. Classics of Organization Theory. Orlando, FL:
Harcourt College Publishing. 2001.

Stogdill, R.M. Leadership, membership and organization. Psychological
Bulletin. 1950.

Wallace, S.0., Sweatt, O. & Acker-Hoceav, M. “Leadership accountability
models: Issues of policy and practice,” The Annual Meeting of the
University Council for Educational Administration. MN: Minneapolis 47:
1-14. 1999.

Wilkins, R. “The core principles: New wine in old bottles?” Education, 71:9.
2002.



170 B RS R A

Wright, D.L. “Faculty development and centers in research universities: A
study of resources and programs,” In M. Kaplan (Ed.) , To Improve the
Academy, Vol. 18, 1997, pp. 291-301. Bolton, Ma. Anker Publishing Co.
and the Profwssional and Organizational Development Network in Higher

Education.



BHEATE B AROA BRIV EFIRY — iRk BAMLIEA V]

Fit 5%
HERF ARG e w =
1; O 41§
1. &k

W—HEAFHREMMEZCE 7 O FRMBESE - SO F
R tHHE  AEAWNSAZT BE_T 44 c@HEDERE N
LE O E RS - A R R R B R B £ R 5 iy BlR = H e
BE R -

FEBRAETHZNMAT  BEREHORLECEERFRNE RN
BT -

—Nt O FANAT B EEBARLGNAE CH & BIRTF T —
W BAARRREA  LEFREEE ANRE  RE2XEHHH K
TTRESREFEEHZE S S EERREREREENRNES -
—HE—FEA SR - FAREMEEE IHEHET A W RITES
BEEHTEECOFRRAZZNBRBAATE -

WUTHREES, A BN TREEE —ERAR - HiER
MR ZEARE - Lt T A+ HAB @R eBPee R
Bre B - ok REM RBEA LN THENEERE - — L=
oA XEETERADIWNL S S REEGWHGHEF KT - At
ZHEZA HEEAAER L AEFEER - EEREE RO R
WEELHE - GERAERE I - Ak FERBEWALE d—
HE—FHE+TIERE B A CAFER -+ MR AT 54
BEES - REECOFRMEZTSRIRIKFME -

LOFRERREMKENAEE N H %575 572 fF 350y
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